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Background and aim 
Staff wellbeing in Paediatric Intensive care (PIC) is a significant 
problem highlighted in Jones et al 2020

Semi structured interviews with 46 doctors and nurses in a single centre 
Paediatric intensive care unit.  Of these 39 were female, 7 male, 35 nurses 
and 11 doctors.  Interviews were conducted using a qualitative approach 
using appreciative enquiry approach

A set of 24 generic images were used as part of visual enquiry to elicit 
information of what well being means to each staff member.  This was 
offered individually or in a group
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Visual images help staff talk about wellbeing 

Spending time with family and friends outside of work can 
support or restore staff wellbeing. 

Wellbeing at work needs a communicative team which is 
nurturing of autonomy.

Time in nature away from work provides an optimal setting to 
restore and maintain wellbeing

Staff feedback from participation allowed recognition the 
research was an intervention
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