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Background and aim

Staff wellbeing in Paediatric Intensive care (PIC) is a significant
problem highlighted in Jones et al 2020

Semi structured interviews with 46 doctors and nurses in a single centre
Paediatric intensive care unit. Of these 39 were female, 7 male, 35 nurses
and 11 doctors. Interviews were conducted using a qualitative approach
using appreciative enquiry approach

A set of 24 generic images were used as part of visual enquiry to elicit -_ |
information of what well being means to each staff member. This was could be” 4
offered individually or in a group
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THEME 1

‘erm I'm going to choose image 4 which
is a picture of a tree in somebody's hand.
For me it represents the team having me
in their hand and it represents erm that

| thought like the imoge was about
contral and precision, and that wellbeing,
I like being.. And | thought it was like
conducting, and | think actually it feels o
little bit like we're conducting ot work
when we're there, sometimes like quite o
big, crazy, chaotic orchestra, and so |

open-door palicy and I'm listened to'
(Participant 102)

THEME 2

‘Image 21 this maokes me think of my dog
and toking him for a walk and being calm
and spending time with him." (Participont
1025)

B . you need to be rooted with yourself and I t
elng your team, erm .and the team provides mpor ance
nurtured for me, and by the team | mean the whole of nature
wide team, not just the leadership team”
and (Participant 1017)
supported
at work ‘And | thought image twelve, but it's like, "Image 14 it's like o wild field and the

scent and the smefl and the whistling of
the wind through the flowers and the
doffodils. Again, this is just brings you
right down from your normal day's wark,
or your normal environment and the
silence is beautiful ond sometimes the
hum of a bee that buzzes through the
flowers os it's in search of its nectar ond

. think wellbeing for me is when | feel that H .
B-emg maybe I've contralled things well and Felng active really, really gives you that beautiful
listened conducted things well' {(Participant 1033) in nature feeling of wellbeing' (Participant 1031)
to at work A

. ) ‘Image 2, and | think it's about friendship Belng in the "Image 19 | octually like solitude in
Bemg n for me, that's what that picture means, present wellbeing, wellbeing is about being
control the sttepfng ear. Erm and also at work | moment outdoors, it's qbnu_r‘bm'ng in nature, E.[‘"s

do feel like when | have problems and | about vegetation, it’s about the seq, it's

at work wanna speak to management there's an about the mountains and that is where |

would go for rest and relaxation.
(Participant 1028)
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Results Visual images help staff talk about wellbeing

Spending time with family and friends outside of work can
] support or restore staff wellbeing.

friends or family and that represents

Main Theme

THEME 3 wellbeing to me just because, | don't
5“1‘::-” L.‘lu.ll makes me feel ha_ppy erlad uf I-"m
Social i pat oo e et s , . "
support fomily (Porticpant 1024) Wellbeing at work needs a communicative team which is
independent nurturing of autonomy.
to work
ioyte T At o — y , ,
et hrc o val sk rpresrs o e Time in nature away from work provides an optimal setting to
i v restore and maintain wellbeing

Sub-Themes

with anything and they bring me
comfort'(Perticipant 1026)

:a;;:?t | Staff feedback from participation allowed recognition the

independent i i
independen S Bty gt research was an intervention

of work . I8 £by o
od ones” ( Porticipant 1029)

Spending
time with
family
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